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Joseph Muyambo’s Curriculum Vitae

1. Career Objective:

I am a qualified and experienced mature person seeking exiting positions in the following fields of management, programme coordination,   training and capacity enhancement, disaster management, poverty alleviation and organizational developmental programmes. 
2. Background Summary

·  International extensive experience in organisational development, handling change processes that require complex analysis and decision making.
·  An experienced coach in functional leadership and management through participatory methods that encourage ownership of decision making process. 
· Experience in the development, implementation, monitoring and evaluation of strategic and operational, plans and budgets.
· Experience in working with people from different cultural and social backgrounds in developing and supporting programmes at country, regional, international level which focus on poverty alleviation and the rights of children and adults in difficult circumstances.

· A team player with demonstrated competence in developmental programmes, coordination, and implementation of policies, strategic plans and training materials. 
· Over twenty years of Experience in emergency response, disaster preparedness, mass population movement, food aid, food security and HIV/AIDS as a component of health care programme.

3. Present and Previous Employment
	Employer’s name and type of business
	Dates


	Job title with a brief description of the main duties and achievements

	Self / consultancy
	May -11 until now
	Development and Disaster Management Consultant focusing  on;
A. Major tasks

·  Strategic Planning and development
· Turn around Strategist

· Governance and management mentor

·  Research  ( programme assessment and evaluations)

· Programme design and development
· Disaster management and Risk Reduction
· Development of training and learning material

·  Workshop Facilitation and Training

· A monitoring and  Reporting coach
B. Achievements

Save the Children Swaziland Pact Proposal on grant application


	Finnish Red Cross
	Jan to

April 2011 
	National Society Development  Consultant:
A. Major tasks; 

Were supporting Swaziland Red Cross in its turnaround strategy, assessment and development of disaster management master plan, the development of the strategic plan and the operational plan.

B. Achievements

·  Turnaround Strategy (Recovery Plan).

· Disaster Management Master Plan.

· Strategic Plan

· Bi-annual Operational Plan

	 International Federation of Red Cross and Red Crescent Societies
	July 2010 to November 2010
	National Society Development  Delegate:
A. Major tasks
To work with the 10 National Red Cross Societies in setting up sub regional management structures, to facilitate the drawing up of the TOR for the structures the JD for staff on loan. To train and equip the Staff on loan with the necessary tools.

B.  Achievements
· Developed the TOR for sub regional structures.
· Developed the Job Description for staff on loan.
· Developed induction program for the staff on Loan and operational guidelines
· Developed operational plan and budgets for 2011.

	 International Federation of Red Cross and Red Crescent Societies
	March_ 13_ 2007 to June 2010.
	Branch Development and Volunteer Management Delegate:
A. Major tasks
 Technically assisting and supporting South Africa Red Cross Society's change process at National, 8 Provinces and 35 Branch Structures in carrying out organisational assessments and implementing the identified change process and interventions in accordance with Society’s Constitution and policies. Facilitating the development and implementation of programmes/project and annual plans of action, policies and procedures as critical tools to well-functioning organisational structures. 
Technically assisting and supporting the Society in preparedness and response to disasters and mass population movement. Facilitating the implementation of volunteer development and management at all level of programme and leadership which are used as the vehicle to conflict management and resolution between the governance and management structures. 
Liaise and support donor relationship with the society. Act as the International Federation Country Representative in the absence of the Country Representative.
B. Achievements

· Successfully established a functional management structure at both national and the 8 provinces.

· Facilitated the drawing up of the financial recovery plan and its implementation

· Reviewed and. rolled out the policies and procedures developed by the society to unify its dysfunctional units.
· Successfully supported the National Society in handling conflict management & resolution between governance and staff, and among staff themselves.
· Successfully supported the development of Provincial strategic and operational plans of various programmes and projects. (National HIV, mass population movement and the response to the urban violence of 2008).

	 International Federation of Red Cross and Red Crescent Societies.
	January 2003 to March 2007.


	Regional Senior Programme Officer/ Organisational Development. 
A. Major tasks; 

To manage and fundraise for the Regional organisational development programme. To technically assisted and supported ten Red Cross National Societies (NS) in Southern Africa in carrying out organizational assessments and implementing the identified change process interventions. The development and implementation of strategic plans, policies and procedures as critical tools to well-functioning organizations. Carry out reflective Governance and management trainings at regional and national level. Technically supporting the writing of project proposals and appeals for funding at Regional and national level. To facilitate the monitoring and evaluation of regional programmes
B. Achievements; 

· Successfully supported NS counterparts in training and development of the governance and management structures. 
· Successfully supported National Societies in conflict management & resolution between governance and staff, and among staff themselves.
· Successfully supported the development of National Societies Constitutions, Strategic plans, volunteer and Youth Policies. (Swaziland, Lesotho, Botswana, Namibia, Malawi and Zambia)
· Successfully supported Angola, Botswana, Lesotho and Swaziland in conducting their self-assessment and implementation of the change process.

· Successfully supported the development, implementation and integration of the food Security, HIV/AIDS, Disaster Management and water and sanitation programmes in National Societies’ through the use of tools such as project management, volunteer management and sphere, (Swaziland, Lesotho, Malawi, Namibia, Zimbabwe, Zambia and South Africa) 
· Successfully facilitated the transfer of organizational development skills to National Society staff as capacity building of the human resource in conducting assessments and evaluations and the SPHERE MINIMUM STANDARDS on Disaster management.


	 International Federation of Red Cross and Red Crescent Societies.
	May 2000 to December2002 


	Regional Branch Development Officer, 
A.  Major tasks;
Worked towards the achievement of the International Federation of Red Cross’s goals in the region, through effective managerial, lateral relations and teamwork. Assisted National Societies in undertaking self-assessments. Ensured the development and implementation of training tools for the establishment and sustenance of grass-root structures in order to enhance their capacity to improve the situation of the most vulnerable communities. Worked alongside National Societies’ counterparts in facilitating their training and development. Liaised with international organisation and non-governmental Organizations. 

B.  Achievement; 
· Successfully produced training materials on organizational development, which has been implemented regionally and adapted in the Portuguese language and worldwide for the Red Cross.

· Core trained and established the Regional Disaster Response Team with the disaster department.

· Rolled out the Sphere project in the refugee camps of Osire Namibia, Dukwi Botswana and Zambia and Malawi
· Successfully supported the change process of four National Societies through branch development activities  
· Trained 30 trainers from the 10 countries in the region (3 per country) on institutional development.

· Successfully supported and assisted National Societies counterparts in establishing 20 HIV/AIDS home based care projects (Zimbabwe, Swaziland, Zambia and Malawi) youth peer education (Zimbabwe and Botswana).  

· Successfully supported the implementation and integration of the water and sanitation emergency cholera response in KwaZulu Natal  (Dlangubo Qwabe 2000-2002 ) 


	Zimbabwe Red Cross Society
	February-April 2000.
	Provincial Programme Coordinator

A. Major tasks;
Providing managerial services function to all the local and international funded programmes. Planning, implementing, monitoring and supervising of all Red Cross projects and activities in the province. Supporting and supervising the project staff, both volunteer and paid staff. 

B. Achievements

· Successfully implemented Water and Sanitation relief programme in                                 response to the cholera outbreak of 1999-2000 in Mashonaland West.

· Successfully revived the provincial Red Cross structures. 

· Successfully established (HIV/AIDS) home-based care programmes

	Zimbabwe Red Cross Society
	1998 t0 2000
	National Drought, Disaster and Emergency Response Coordinator, 
A. Major task;

Managing and coordinating all the national society’ relief food aid and water and sanitation programmes. Conducting vulnerability capacity assessment and writing appeals for funding. Organizing and coordinating disaster preparedness and leadership workshops. Coordinating the development and management of the national youth programme. Collaborating with other NGOs, UN Agencies and relevant Government Ministries

B. Achievements;
· Initiated and successfully implemented the national disaster preparedness strategy.

· Successfully implemented the child supplementary feeding programme-raised adequate funds, reduced malnutrition from27-10%.

· Raised US $ 100 000.00 from the Netherlands Embassy and US $50 000.00 from UNICEF for the child supplementary feeding.

· Successfully responded and coordinated the Cyclone Eline floods.(2000)

· Successfully responded and coordinated the Mudzi- Nyamapanda cholera out-break (1998-1999)

· Established viable capital projects for National Societies (Kiosks in hospitals, which have created a fund for the societies.

	 Zimbabwe Red Cross Society
	1994 to 1998
	 Provincial Project Coordinator, 
A. Major task;

 Planning, implementation, monitoring and supervision of all provincial Red Cross projects and activities in the province both capital and community. Supporting and managing all project staff. Assessing and implementing drought relief operations. Organizing and conducting workshops for project staff, volunteers and board members.  Facilitating the establishment of Zimbabwe Red Cross Society structures and systems for both adults and youths. Assisted in the marketing of products produced by adults and youth groups. 

B. Achievements

· Initiated and successfully implemented the income generating projects. 
· Successfully established Red Cross Structures for adults and youth members.
· Successfully established Red Cross District Offices


	Zimbabwe Red Cross Society
	August 

1988 to Dec 

1993
	 Provincial Youth Officer

A. Major task;

 Conducting Information dissemination sessions, recruitment and establishing youth structures. Organizing and coordinating local and international camps, seminars and workshops, developing training programmes for youth members and leaders (Teachers/heads of schools). Conducting training activities for youth and their leaders.

B. Achievements;
· Initiated and successfully implemented the youth income generating projects. 
· Successfully established Red Cross youth structure throughout the province.
· Successfully established and run youth peer-education activities in HIV/AIDS for, in and out of school youths.
· Successfully established a support system for the most disadvantaged children (also in the Refugee camps of Nyan’ombe, Tongogara Chambuta)




4.  Education and Qualification
Academic Qualification

1. 2008. University of Zimbabwe, Masters Degree in Education in Adult Education (MED. Ad Ed)
2. 2006. Zimbabwe Open University, Masters in Educational Administration Planning& Policy Studies (MED APPS)
3. 2004. University of Zimbabwe. Bachelor of Adult Education Degree. (B.Ed. Ad.Ed)
4. 2003. Zimbabwe Open University, Bachelor of Education, Educational     Administration Planning and Policy Studies Degree; (B. Ed. EAPPS) 

5.1981. Dangamvura High School, Mutare, GCE ‘O’ Level, 

5. Professional Qualification

1. 1999, University of Zimbabwe, Diploma in Adult Education
2. 1998, I.P.M.Z, Diploma in Training Management
3. 1996, Mutare Technical College, Further Education Teacher’s Diploma

6. Professional Qualification

1) 2006. Commonwealth. Certificate in effective writing

2) 2000, I. M. P.Z. Certificate in Human resource development
3) 2000,I.M.P.Z. Certificate in Supervisory management, 

4) 1999, I.P.M.Z, Certificate in Compensation
5) 1995,I.A.C of South Africa, Pre-Certificate in Business Management, 

6) 1994, ZIM, Certificate in Supervisory Management, 

9. Training Courses (Attended) As a Participant
2007.International Mobilization & Preparation for Action(IMPACT) Global training of trainers, Geneva 
2003... IFRC...Global Sphere training of trainers, Geneva

2002...IFRC...Regional Project Planning Cycle process, Harare

2000....HI TECH.Word, Excel, spreadsheet, Power Point, project management

1999.... IFRC...Inter regional VCA workshop Machakosi, Kenya  

           1999...Norwegian Red Cross.Basic Training Course for Future Delegates, Osilo, Norway   

1998. British Ambulance Services and Mars.. Basic life support (first aid) Mutare,  

1997Vision Valley and Flame Lily Production..Basic Filming/and script writing, Mutare,

1995, I.F.R.C /ICRC.. Basic Radio Communication, Mutare 

1995,  ZimCross/IFRC. Community based health training of facilitators Part 1, Mutare

1992. College of Forestry Basic forestry skills, Mutare 
10. Training Courses Facilitated   at national and regional level

· Sphere training. 
· IMPACT Training
·  Leadership at Governance and management level.

· Project management process 

· Training of Regional Training of trainers (institutional Development) 

· Training of the Regional Disaster Response unit.

· Vulnerability Capacity Assessment (VCA) Training and assessment.

· Training of tertiary students in first aid.

· Training of action teams in disaster preparedness. 
11. Major Workshops Attended

· International Year of the Volunteer; Amsterdam 14-18 January 2001 
· Regional Food Security, Harare Sheraton, I.F.R.C., July 1999 

· Disaster Management, Masvingo, December 1996 and Gweru, 1994 

· ZNFPC on Population and family planning strategies, Harare Sheraton, September 1994 

· Zimbabwe AIDS Network, Manica Hotel, Mutare, February 1991 

· Rights of the Child, UNICEF. Kadoma Ranch Motel, October 1990 

12. Hobbies

Leisure reading, gym, music, traveling

13.  Referees
	2. Gift Chatora
International Emergencies &conflict Advisor

UNDP

Mobile +93795793488


1. Seija Tyrninoksa
Advisor to Zone Director

Europe Zone

International Federation of Red Cross and Red Crescent Societies

Seija.tyrninoksa@ifrc.org
2. Esther Okwanga: 

Director, Operations

International Planned Parenthood Federation

 Africa Regional Office

Madison Insurance House 

 Upper Hill /Ngong Road  

 P.O. Box 30234 - 00100 

 Nairobi - Kenya

Email eokwanga@ippfaro.org
 |  Tel. +254 (20) 2720280  |  

Mobile.  +254 731 337 201 | 

 Fax +254 (20) 2726596/ 2714968-|  
giftchatora@hotmail.co.uk

4. Stephen Omollo

International Federation of Red Cross and Red Crescent Societies

Special Representative to AU

stephen.omollo@ifrc.org
[image: image1.png]